SALARY NEGOTIATION COMMITTEE REPORT

The Salary Negotiation Committee has reached a settlement agreements with all employees.  A three-year contract period will fix the level of wages and benefits for 2005-2007.  

PAY SCHEDULE

For non-union employees, the pay system schedule will increase by 2.5% for 2005, by 3.0% for 2006 and 3.0% for 2007.   Union employee contract changes are described below.

The following personnel for January 1, 2005, through December 31, 2007, shall be paid at the new rates on the attached Pay System schedule, unless otherwise noted.

City Administrator


Pay Grade 14

Police Chief



Pay Grade 13

Public Works Director 

Pay Grade 13
Building Official


Pay Grade 13

Asst. Police Chief


Pay Grade 10
Asst. Administrator


Pay Grade 9
License Center Supvisr/Payroll Clk
Pay Grade 6

Office Clerks F/T


Pay Grade 5

Police Adm Asst. Amb Superv.
Pay Grade 6

Police Office Clerk


Pay Grade 5

Emergency Mgt. Director

$500/yr

Fire Chief



$1200/yr

Asst. Fire Chief


$ 60/yr

GENERAL PROVISIONS.  The following provisions are applicable to all employees except where in conflict with a collective bargaining agreement, then collective bargaining agreement shall apply.

1. INSURANCE BENEFITS.  

The EMPLOYER shall provide a group insurance program available to all full-time employees working at least 40 hours per week.  Such insurance shall include family health insurance, $20,000 employee term life insurance, and disability insurance paying $50 per week for 13 weeks.

The EMPLOYER shall pay a maximum of $385 per month for such insurance program.  Any cost in excess of this amount shall be paid  ½ by the EMPLOYER and ½ by the employee through payroll deduction.

EMPLOYER OPTION:   If the EMPLOYER elects to insure its employee benefit plan through self-funding of medical expenses in combination with a higher deductible private insurance plan, the “Max 105 Plan, the cost to the employee shall be as follows:

2004



Single Coverage
Family Coverage



Plan A


$ 92.50

   $ 285.00



Plan B


  -0-


   $ 143.00


Plan C


  -0-


   $   81.00

The cost of coverage after 2004 will be determined at policy renewal.  It is understood that the EMPLOYER reserves to itself the sole decision to return to a traditional insurance program, if at any time it determines that the self funded plan is no longer feasible.  
This optional insurance program that was begun in October of 1997, will continue with the noted adjustments in the level of employee participation.  Under this program, the City purchases a high deductible insurance plan and then self-funds to the increased benefit levels.  The City offers the coverage exactly as provided by the carrier as Plan C at minimal cost for family coverage.  The highest level of medical benefits provides nearly complete coverage for most medical treatments and is identified as Plan A.   An intermediate level of coverage is offered as Plan B.  Plan B is the coverage most often selected by our employees where dependent coverage is needed.  Details of the coverage are attached.

Insurance Waiver.  If an employee waives coverage for dependents where other coverage exists, the City will pay the employee $75 per month. If the employee  waives single and dependent coverage where other coverage exists, the City will pay the employee $125 per month.

2. ADVANCING STEPS.  Unless otherwise provided in a collective bargaining agreement, movement to a higher pay step will occur on January 1 of each year.  Part-time employees shall move to the next step on January 1 following attainment of each multiple of 2000 hours worked.  Full-time employees beginning employment prior to August 15 shall advance to the next step on the following January 1.  Full-time employees beginning employment after August 15, shall advance beginning the second January 1 following employment.

3. SICK LEAVE will be allowed to accumulate up to 800 hours.  An employee after 20 years of service may accumulate up to 960 hours of sick leave.  Sick leave shall be charged off based upon the number of working hours missed up to a maximum of 40 hours per week, 80 hours per two weeks, or 8 hours per day.

Workers Compensation benefits shall be credited against compensation due an employee during sick leave.  In addition, following the expiration of the 15th consecutive lost work day to any qualifying sickness, any sickness or disability insurance benefits of whatever nature or source payable to an employee shall be credited against the compensation due said employee from the City, it being the explicit intention herein that following said initial 15-day period no employee receive total sick leave benefits from all sources of more than said employee’s base gross wages earned while working and not sick.  Provided however, that should any employee have sick leave related medical expense not paid for by applicable insurance, the City shall not effect such sick leave and insurance benefits creditation, unless and until employee has received such total payments from all sources as to equal the combined sum of base gross wages and sick leave related medical expense not paid for by applicable insurance..

Crediting private insurance against sick leave shall be as follows.  Sick leave shall be charged off and paid at the rate that reflects the percentage that the City is paying towards the employee’s total sick leave related income.

Example:  Employee’s regular weekly wages--
$400 ($10 per hour)



Private Disability Insurance-

$200



City Pays Sick Leave


$200



Divide City cost by employee’s hourly rate



to arrive at the number of hours of sick leave 



charged off $200/$10= 20 hours

4. SICK LEAVE TERMINATION BENEFITS.  Upon termination in good standing, the employee shall receive pay equal to 25% of his/her unused balance of sick leave hours. After April 15, 2003, this balance will be paid only to an employee’s Post Employment Health Plan for covered employees. (See plan description below) The terminal leave amount shall increase to 35% after ten years of service and to 50% after 20 years of service.
5. SICK LEAVE FOR PART-TIME EMPLOYEES.  After three years of continuous part-time employment, such qualifying employees shall receive prorated sick leave.  Beginning in the fourth year of employment, the employee shall accumulate sick leave of four hours at the end of each month during which the employee has averaged twenty or more hours of work.
6. EMERGENCY LEAVE.  Currently City Code allows up to 40 hours of sick leave balance in any year to be used for death or serious illness of the employee’s immediate family. The City Code should be amended to allow up to 360 hours in a year to be used for serious illness of the employees spouse or dependent children.

7. MILEAGE.  Approved mileage on an employee’s personal vehicle shall be reimbursed at the rate of 36 cents per mile when used for official City business.

5. LIFE INSURANCE FOR DEPARTMENT HEADS.  The following employees shall receive additional $50,000 term life insurance policy paid for by the City:  City Administrator, Police Chief, Public Works Director, and Library Director.

6. EMPLOYMENT OF RELATED PERSONS.  No more than one member of the same family shall be employed in the same department of the City.  The definition of family shall be the same as used in the City Code Chapt. 2, Emergency Leave.

7. CALL-IN TIME.  Any employee called to work during his/her off-duty time, shall be guaranteed at least two hours of work.

8. LONGEVITY.  Non-union hourly employees will receive an additional $0.50 per hour after twenty years of employment.  This amount will be added to their hourly pay on the City’s pay system schedule beginning on the day following the twentieth anniversary of their date of employment.

Non-union employees in their 10th 15th 20th and 25th year of employment shall receive a personal day off to be used at the approval of the department head.  This day off is only in those anniversary years and will not carry over nor be cumulative.  

9. UNIFORMS. Uniform Allowance.  Police chief and assistant shall receive the same uniform allowance as union officers.  
The City Building Official shall be allowed $200 per year for boots, and uniform items such as shirts, cap, ID cards, etc.

Other employees who wish to wear a shirt or blouse with the City of Cannon Falls name or logo may do so when approved by the City Administrator.  In such cases, the City will pay for the cost of embroidered logo or lettering on clothing purchased by the employee.  The City Council may consider other arrangements for uniforms for non-union employees when service to the public would be enhanced.
10. TAC officer.  The dispatch employee responsible for coordination and training on the State automated information system shall receive and additional $0.25 per hour beginning in 2003.

11. HOLIDAYS.  In addition to the holidays identified in City Code, the City will designate the following as unpaid holidays:  The Friday after Thanksgiving and Christmas Eve day. The employees may use vacation time or floating holiday if they wish to receive compensation.
12. POST EMPLOYMENT HEALTH PLAN.  The City’s Post Employment Health Plan (PEHP) is extended to the Public Works employees through their labor agreement. 
13. Police Chief-Vehicle use. The police chief may take home a squad car at the end of his work day.  The vehicle would generally be one of the older vehicles of the department.

Adopted by the Council this ____ day of ______________, 2004.

Major Changes to Contract with Local 49- Public Works

1. Wages increase 2.5% for 2005, 3% for 2006 and 3% for 2007.

2. City will participate on behalf of each covered employee in Union Local 49 Central Pension Fund at $0.25 per hour worked.
3. Boots.  Contract allows reimbursement for up to one pair if boots per year not to exceed $150 per pair (currently $125).  

4. City Post Employment Health Care Savings Plan is extended to this bargaining unit.
Major Changes to Contract with LELS-Police Employees

5. Wages increase 2.50% for 2005, 3% for 2006 and 3% for 2006.  Supplementary amounts provided after years three through six to improve employee retention.
6. Uniform allowance will increase from current $550 to $575 in the third year of the contract.  Uniform allowance for part-time police officers will remain at $375.
7. Field training officer shall receive an additional hour of pay for each shift where assigned by Chief of Police to provide FTO training supervision.

8. Pay rate for sergeant’s position was left out of the contract.  It was agreed to reopen the contract to resolve this issue if the City fills the sergeant’s position during the term of the contract.
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